


                               SCHOOL BOARD: MANAGING LEADERSHIP-DRIFT

GOALS
1. To remind communities/counties of the consistent requirements, importance, and responsibilities of their school boards.
2. To present the rationale and necessity regarding school board community/county academically educated ballot candidates.
3. To encourage the recognition and intellectual requirement of at least one professional nurse (R.N.) as a school board member/trustee or invited contributor, monitor, and advisor of health/wellness school activities.
4. To promote intellectual thinking that promotes school board stability.

A FORWARD
As Ecclesiastes 3:1 reminds us, every season brings change and a time for reflection. This is an appropriate moment to reconsider what has been, identify what can be improved, and make thoughtful changes to school board ballots that support better educational decision-making for children in our communities/counties.
Entropy reminds us that change is constant and nothing remains the same. This reality calls for vigilance against complacency, disorder, and declining standards. Rather than drift toward mediocrity and discord, we should consistently uphold strong leadership expectations that support educational improvement.

HISTORICAL SCHOOL BOARD/TRUSTEE BALLOT CRITERIA
One of a community’s or county’s most important recurring educational responsibilities is selecting qualified school board members/trustees. This process includes determining which candidates meet the requirements to appear on the ballot. In most cases, school board candidates must satisfy established eligibility criteria, which often include the following:
1. Qualified, by age, to vote 
2. Recognized resident in the state, county, and/or school district for a given length of time
3. At least 18 years of age
4. United States citizen
5. Free from a current felony conviction 
6. Be of sound mind
People who appear on community/county school board ballots are often recognized for their political influence, popularity, or prior board service. Yet many communities/counties are concerned that some candidates lack the academic background or education-related experience needed to make informed decisions about education and appropriate school activities.

WHY ACADEMIC PREPARATION MATTERS
School board candidates should have strong academic preparation or relevant educational experience. That foundation supports better-informed decisions about student education, student health/wellness, and school activities.
Setting this expectation can also assure community/county taxpayers that elected school board members/trustees have the experience and leadership ability to serve effectively.
In short, school board candidates with advanced academic education or relevant personal educational experience are better prepared to participate in making practical and thoughtful decisions that support student education and well-being.

THE NURSE’S ROLE IN THE BALLOT & BOARD PROCESS
In addition to emphasizing academically qualified school board candidates, the ballot should include at least one individual with expertise in evaluating school activities that affect students’ physical and mental health.
A registered nurse (R.N.) is well qualified to help evaluate the health/wellness effects of educational and extracurricular activities. Requiring (or at least Including) a registered nurse on the school board ballot signals to community/county taxpayers a commitment to student health, well-being, and an increase in sound educational decision-making. Healthier students, in turn, are better able to learn and succeed academically.
If a registered nurse (R.N.) is not on the community/county school board ballot or elected to serve, the board can still seek nursing input through an alternative process. One practical option is to invite a local R.N. to advise the board. Many community/county nurses care deeply about decisions that affect children’s health/well-being.  Collaboration between school board members and a registered nurse (R.N.) can help review students and extracurricular activities to ensure they are appropriate, health-conscious, and properly documented.

IN CLOSING: OUR RESPONSIBILITY TO STRENGTHEN THE EDUCATIONAL PROCESS
Now is the time for stronger and more educated leadership in support of the education of children.  As school conditions continue to experience entropy, leaders must act with purpose and uphold high standards for all school board candidates placed on school ballots. Doing so helps strengthen educational excellence throughout the community/county and adds community trust related to community/county school board decisions.   
A registered nurse requirement can help assess the health/wellness impact of educational courses/happenings/decisions and extracurricular activities. Whether serving on the board or advising it, a community professional nurse reflects the board’s commitment to sound health/wellness educational decisions.
This change reflects the broader principle that school boards must adapt and improve over time. Raising expectations for school board candidates is one practical way to support stronger educational leadership.
When communities adopt these higher standards, the benefits are seen in better educational decisions, stronger attention to student health and wellness, and a clearer commitment to educational excellence.  Children deserve visible examples of thoughtful and well-qualified leadership as they pursue their own educational growth.
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